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Ellglbls 6mploF€3 who u/o.k lor a cov€red employer c€n tako up to 12 v,e€ks ot unpaid, job-protected leav€ in a 12{nonth p€riod

tor the tollotring rcason

. ne blih ot a chlld or placem€nt ofa chlld foradoptlon of tostel car€;

. To bond wlth a chlld (l6a!€ must l,€ taken wlthln lyearofth€ chlld s birth orplacement):

. To cars for th€ employoe's spouse, chlld, or parentwho has a quallfylng sedous i€alth condltlon;

. For lhe emptoF€'s oxm quatiftng sedou! h€aftn condhlon that make3 the erndo)€e ur|6bb to pertom the empb)€. ! lob;

. For cualliy'nc exllencl€s rclated b th€ forelgn doploymenl of a mllltafv rD€mber who rs the enplov€€ s spouss'

6hll(t. Of Oarent.

An ellgDl€ employee who ls a covered s€nlc.m€?nber's spous€. chlld, parcnt, or nen ot klh may also tak€ up lo 26 weel's

of FMLA leave In a slngle l:lflonth penod to cafe fot the s€|vlcememb€I with a s€dous hiuryor xhess

An employe€ does not need to us€ l6ave in one t|:ock Wh6n lt l. tredically n€cess€ry or oth€rwls€ Permltted' emplo]€€s

maytake le6ve Intermlttontly or on 6 reducad sch€<lule.

Employe.s may choose, or an elt|ploy.r may reguh€, use of 6cctued paid leave whlle taking FMI-A leave. lf 6n emplove€

subgtitutes ac.ru€d patd leave for FlrlLa l€ave, the employ€a must complywlth th€ smPloyer's normalPald leav€ pollcl€s.

Whllis employ€os arc on ru|jq ba\ie, €mplq/ers must cot'[inue h€alth Insubnc€ cove,aaB as It th€ €mplovee. we.o not on Eave

Upon r€tum t om FMLA leave, most emplolr€s mu3t be restored to the same job or on€ noarlY ld€ntical to it with

equival€nt pay, benellt!, and othef employm€nt terms and conditions.

An empb!€r msy not Interfde wlth an IndMduat s FMLA nghts or retal€t€ ag]alnst someone lor urlng 6. tfying to !6e FMIA l€a\rc,

oppclng ary practice made unla\r,ful by the FMLA, or belng lmotved tn 6nv ptoc€€dlng under or tehtod to th6 Fl{ta'

An€mp|oye€whovDi$to.aco*r€d€'nDb/e'mustm€eithrc€c'iM'inodertob€e||€'b|otorFluLAle6\€.Theemp|o}€€musl

. Have wodcd fof the employer lor at l€ast 12 monthsi

. Have at l.ast 1250 hou|s ol $rvlce In the 12 months b€fote |aklng leavcij and

. Work at a locatlon whore the€nplovet has at least 50 employees wlthln 75 mlh3 ofthe employ66 s l iofislt€

rsoedal 'hour! of s€nlce" r€qolr€menE appry to aitline nlght de* employe..

Gen€rally,€mp|oye€smusigve3(Hays,adYanc€notlc€ofthen€€dfo.FMLA|€A€.rit|suotpo66|d€toglw3odaF'not|c!'
6n employe€ must notlfy the employer as soon 6s pcslble and, genelally, lollow the emploFr's ueral Prccedurcs

Ernp|oye6 d.o not have to sha'o a med|c6| diagndt!!' bul ial.l p|oiid6 end.|gl |nfofinstloi to $e cmp|oyer 30 |t can detem|ne

r th€ t€aw quali€s tor FMLA protec{on. s|lfffdenr Informatlon could Includ€ lnformlnd 6n crnployer that tho emPloye€ ls or

wlt be unabt€ to perfom hls of hg| lob ft.rrctlon3, tnat 6 tamlly member cannot perfom dally actlvtl€s' ot that hcplldEauon o.

coitinu|ng m€dlca| trealnent |s n€c€ssary Einp|q,E.6 must |ntorm the emp|q/e' tf th€ ne€d 
'o| 

b'\€ b ld a |€a36n 
'o' 

wh|ch

FMIA l€avs wa3 p.eviously takon or certlfl€d.

Empb)€rs can requne a c€rtificston or p€?iodic rccerrfication 5{pporring th€ ne€d for leave. lf the empLyer dctetrnln€s that the

c€rttflcaiion is Incomplsis, it mu3t provldo a witten notice Indlc€ti.g wnat addltional Infomatlon ls roquted'

Onceanemploy.rb€com6awar€lhat6nemplov€esn€edfoll€€\€tsforare6so'rthatmayqualltund&theFMLdthe
€mplo]'€lmlsrnotifytheemp|oy€effh€o|sho|se||gb|sfolFMLAleat€and,lfe||gue,must.!roprov|de6not|c€ofdSsand
r€sp;bEd€s und€r the FMLA. tt rhe empbye€ ls not €llgbb' lh€ emplq/er must p.ovide a r€ason tof In€llglbllfty'

EmFbyersmustnotj|yltsemplot€esr|€a\€wlubedaighatedasFMLAleave,and|'so'howmucfi|€avewil|b€d€3l.hateda3

Emplqe€smaynbaco|nplalntudththeus.o€panmontofLabot,wageandHoutolvicon,otmayb'in€aPtnratelatrsuit
against an employer.

Ihe FMIA do€s not afilct any fcd€rat or slrtc l.* pronibiung dte.rimlnatlon or 3upcrs€d€ any state of l'El law or collesliv€

ba€alnlng a€re€m.d $tt p.ovid€s gts6ter f6mlt or mcdl.al ha',e dghtr.

ENFORGEISENT

For additional inlormation or to file a complaint:

(1-866-487-9243) TTY: 1-877-889-5627

1-866-4-USWAGE ffi
www.dol.gov/whd ililllB
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